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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

A. S. COLLEGE

Name of the head of the Institution

Dr. Anil Kumar Jha

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09431132321
Mobile no. 7903153880

Registered Email

ascol | egedeoghar @nai | . com

Alternate Email

j haani | kr sknu@mai | . com

Address Canpus |: Jasidi h Road, P.QO. Deoghar,
Di st.- Deoghar Canmpus Il : Behind
Tapowan H gh School, Satsang, P.QO
Deoghar

City/Town Deoghar

State/UT Jhar khand




Pincode 814112
2. Institutional Status
Affiliated / Constituent Consti tuent

Type of Institution

Co- educati on

Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director Ani | Kumar
Phone no/Alternate Phone no. 09934416123
Mobile no. 9835249742

Registered Email

i gacascol | egedeoghar @mai | . com

Alternate Email

ak. skmu@mei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. ascol | egedeoghar. com NAAC

htnm
4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
BT Period From Period To
1 B+ 2.51 2017 30- Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 18- Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Proposal for Registration
on N-LIST (National
Li brary and I nformation

17-Jan- 2020
1



http://www.ascollegedeoghar.com/NAAC.html
http://www.ascollegedeoghar.com/NAAC.html

Services Infrastructure
for Scholarly Content)

Programes on Beti
Bachao, Beti Padhao for
CGender sensitization,
awar eness and educati on
of Grl Child

24-Jan- 2020
1

146

Initiation of online
col l ecti on of Feedback
from students and all
ot her st akehol ders

17-Jan- 2020
1

300

Showcasi ng the

achi evenments in
acadeni cs, sports,
cultural activities, NCC
and NSS programes and
honouring the best
performers, retired
teachi ng and non-teachi ng
staff in the Gol den
Jubi | ee Cel ebration of
col | ege foundation day.

31-Jul - 2019
1

254

Regul ar neeting of
Internal Quality
Assurance Cell (1 QAC

20- Mar - 2020
1

Regul ar neeting of
Internal Quality
Assurance Cell (I QAC

17-Jan- 2020
1

Regul ar neeting of
Internal Quality
Assurance Cell (I QAC

16- Sep- 2019
1

Regul ar neeting of
Internal Quality
Assurance Cell (I QACQ

19-Jul - 2019
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9333_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9333_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9333_Formation.pdf

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of Annual Quality Assurance Report.

Initiation of online collection of Feedback from students and all other
st akehol ders.

Organi zing result-oriented conferences, workshops and semi nars. Wrkshops
/ Sem nars Conducted during acadenm ¢ year 2019-2020 .

Conduct of Induction Programres for UG and PG students

Bri ngi ng awareness for Career Pronotion Schenes in different stages anbng working
Regul ar Teachers in UGC Regul ati ons 2018

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Setting up Moddern | aboratory working Modern | aboratory working Tables in the
Tables in the Chemi stry and Physics Chem stry and Physics
Departsnent,installing high capacity Departsnent,installing high capacity
Phot ocopier in Ofice and cold and pure |Photocopier in Ofice and cold and pure
drinking water in both the canpuses. drinking water facilties were conpl eted

with the RUSA funds .

Organi zing result-oriented conferences, |Senm nar and | nternational Conferences

wor kshops and sem nars. Wor kshops wer e conducted by the Econonics
/ Semi nars Conducted during acadenic , Sociology in Collaboration with Forum
year 2019-2020 for Interdisciplinary Research Mt hods

and other Departnments. Kautilya Lecture
series was al so conducted by the
Econom cs Departnent .lecturers were

al so arranged for comrerce, BBA, BCA
and students from departnent of



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9333_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9333_Contribution.xlsx

econom cs on “Career Cpportunities in
Banki ng and Tourism Sectors” in July
2019. A guest lecture on “Human
Resour ce Recruitnent Process and
Conpl i ance” was organi zed i n August

2019. .
Initiation of online collection of | QAC , A.S. College , Deoghar prepared
Feedback from students and all other Googl e form based onli ne Feedback Forns
st akehol ders for all stakehol ders and made avail abl e
at link on I QAC , A S. Coll ege, Deoghar
webpage.

Honouring the best perforners, retired |The toppers in different departnments in
teachi ng and non-teaching staff in the |and the best perforners in sports and
CGol den Jubil ee Cel ebration of college cultural events of university and inter
foundati on day. col | ege conpetitions along with the
retired teaching and non-teaching staff
in the Golden Jubilee Cel ebration of
col | ege foundati on day were honoured by
t he Honour abl e Vice Chancel |l or
Prof.(Dr.) Manoranjan Prasad Sinha and
the Principal Dr. Anil Kumar Jha.

Pl an to Conduct Regul ar neeting of Conduct ed regul ar neeting of Internal
Internal Quality Assurance Cell (I1QAC) |Quality Assurance Cell (1 QAC
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 13- Jan- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution A S. Coll ege, Deoghar runs under the aegis of S.K M
Uni versity, Dunka and offers UG degree in the faculties of arts, science,
commer ce, education, business admi nistration, Library science, conputer science



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9333_Quality.xlsx

i n honours/core and gen /pass courses. Besides it also offers postgraduate in
comrerce and a di ploma course in hospitality managenent. The courses are based
on a very well franmed syllabus by a board of conpetent and eninent schol ars of
their respective fields. A group of conpetent and fully devoted faculty nenbers
executes the curriculumfollow ng the master routine conpiled by routine in-
charge and in sonme of the departnent, special routine is also followed catering
to the needs and other pre requisites of the students. The classes are run on
bot h physical and virtual node; specially since the outbreak of Pandenic Covid-
19. Smart class roomand | CT equi pped tools are also used to nake the class
effective and learners friendly. There is a well stocked library with the

seating capacity of over hundred students in one go. The faculty of science and
ot her professional courses have well devel oped | aboratories with requisites

tool s and equi pnents necessary for making the practical session nore and nore
effective. The institution gives due enphasis on internal assessnment of the
students through sessional test which are followed by the termend senester

exanms. Regarding the sessional test, the students are informed well in advance
t hrough col |l ege notice board, WhatsApp group, Google classroom and even on

i ndi vidual |evel. Consequent to the adoption of the Choice Based Credit System
(CBCS) by the University we have ensured that the coll ege acadenic cal endar is

in place nuch before the beginning of each semester and preparations for the

next senester are conplete in tine. Orientation session for GEis held to

apprise students of the salient features and future prospects of Generic

El ectives being offered by each department in a particular semester. This
ensures that students nmake an i nforned choice. Students are encouraged to neet
faculty nenbers and seek nore information if necessary. As a college policy,
departnents are encouraged to acconmodate the student’s choices. The coll ege

| QAC nonitors this process. Periodic review of curriculumdelivery is carried
out during department neetings and any nid-course correction done if necessary.

Each departnment strives to ensure that there is efficient curriculumdelivery

and teachers are encouraged to use innovative teaching-1learning nethods to
achieve this goal. The college adm nistration supports the departnments in this
process in every possible way. At the end of each senester, teachers subnit

i nternal assessnment marks in accordance with the departnment w se guidelines.
Moder ati on of these marks is conducted at the department and the college |evel.

Taki ng GE course options from students Wrkload circul ati on Taki ng teaching
preferences and distribute work-load Tine table fornulation Faculty
recruitment, C ass-roomteaching, tutorials, and nentoring Student Enrichment
activities Qutreach Activities Internal Assessnent and Post Senester Activities
are taken with utnost priority. Thus, the institution tries its best to keep
itself with all its limted resources up to the expectation of all the
st akehol ders .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9333_Program_introduced_1629957507.xlsx

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Educati on

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Practice in different
School s as per all ot nent

BCA On Job Training 45
BBM On Job Training 14
BEd Cl ass Room t eachi ng 96

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

to further advancenent.

Feed back in any institutions or
order to bring positive results.
Thus,

rel ated staff are advi sed,

any group of functioning plays a vital
It always | eads the person or the institution
feedback from every stakehol der nmust be wel cone.
If it does not happen, the concerned fails to understand in what perspective it
has to work out and to bring the desired changes or inprovenent. Keeping in

m nd such objectives. Qurs institution takes this with rmuch seriousness. It
does not only involve the students in giving the feed back in different
activities-academ c, administrative, sports, cultural
ot her such programres but also it collects the feedback fromthe parents.
Alumi and di stingui shed personalities of the city belonging to different
strata of the society. the feedback given by the students in natter related to
academ cs are taken into consideration very seriously and all concerned whet her
it is teacher, students or
necessary counselled properly. The teachers in particular do take their
feedback and work accordingly in establishing a better teaching | earning

role in

activities or organizing

suggested and if



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9333_Value_added_courses_1629956905.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9333_Projects_undertaken_1629957102.xlsx

environment. In the field of adm nistration too, the feedback given by the
students are of no less inportant. W have the student’s union conmttee in our
col l ege and through their union the feedback of the students is allowed to put
before the principals in different nmeetings held at regular intervals. After
opti mum di scussion on the points raised by themthe principal sonetines forns
different comittees headed by the concerned senior teachers related to the
departnents to | ook after the matter and to take the necessary actions. The
feedback fromthe parents is also taken into consideration by us fairly and in
a justified manner so that the goal of the institution is attained. They are
the silent observers keeping their eyes constantly on us froma distance and
therefore we always give due respect to their suggestion brought into our
light. Many a tines the parents turn up to the departnents separately and
sonetimes with their wards and takes fine interaction with the concerned
teachers. Sonetines they do not forget to enquire about their ward' s studies
and the progress they are to make. But the feedback provided by themin
parents, teachers neet are found to be nost fruitful not only for the students
but also for the organisation as this is arranged specially for this specific
pur pose. Again, the feedback which we gather to find from our past-out students
and the alumi working in different sectors located in different parts of the
country and abroad too proves to be a norale booster and path finder for us.
Since they are working in different capacities in different situation, they
have a variety of practical field experiences and when those experiences are
shared with us, it brings new opportunities for us to make renarkabl e changes
in different perspectives as per their experiences. This has hel ped the
teachers a lot to inculcate within them new i deas, scopes and skills which
ultimately brings themvery much

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Political 400 617 229
Sci ence
BA Soci ol ogy 200 169 142
BCom Conmer ce 500 145 133
BA Phi | osophy 80 14 8
BA Musi ¢ 100 24 13
BA LSW 200 15 2
BA Hi story 400 605 221
BA Hi ndi 300 385 201
BA Economi cs 200 232 156
BA Engli sh 200 250 142
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the [teaching both UG

(UG) (PG) institution institution and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9333_Demand_ratio_1629958158.xlsx

teaching only UG
courses

teaching only PG
courses

2019

3761

519

23

Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 19 4 3 1 Ni Tl

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teachers are born mentors. The moment any institutes starts running up it starts doing mentoring work. Since,
the teachers are an integral part of any educational institution, automatically the onus falls on the shoulders of
the teachers. A.S. College completely understands the need to provide a structured mentorship program to our
students to achieve the primal and vital objective of facilitating a smooth crossover from a sheltered school
atmosphere to the uncharted and uncertainty ridden professional arena. Our students come from different
cultural and economic backgrounds. Almost the students come from schedule castes, Schedule tribes and
economically backward classes. They do not have many a times proper clothing, books, other study materials.
This sometimes may cause some psychological complexes in the hearts and minds of the students. Yet, they are
very much innocent and hard working as well. The only thing needed for them is to instil in them a sense of self
confidence and courage to go ahead in his academics, sports and other cultural activities. They have immense
potential in them which, we the teachers belonging to different faculties and departments try to excel. They have
varied aspiration levels and ability mixes not to mention the psychological and personal dilemmas that can be
potential path changers at this stage of life. Many a times it is seen that due to unfavourable economic condition
of their parents and family, they try to escape from coming to college and develop a tendency to abstain from
classes. Instead of this, they prefer to work somewhere and earn something in order to help their families. This
situation leads them to develop some inferiority complex. So, the need of the hour is to appreciate these different
needs, provide concerted attention to overcome such challenges. Here in starts the role and duty of, we the
teachers for our loving students. They are guided and counselled to meet such challenges. They are
psychologically, socially and morally warmed up. With the changing time, when the role of education is just not to
impart learning rather to provide some source of livelihood, the students are also advised to opt such courses
that also may be helpful to bring some help financially to them and their families. So, they are assisted to develop
the required skills, knowledge and perspectives to be able to analyze opportunities better, make informed
choices, embrace tough situations and have a sense of purpose. As stated earlier, our students come from
different cultural and economic backgrounds have varied aspiration levels and ability mixes not to mention the
psychological and personal dilemmas that can be potential path changers at this stage of life. So, the need of the
hour is to appreciate these different needs, provide concerted attention to overcome such challenges and assist
students develop the required skills, knowledge and perspectives to be able to analyze opportunities better,
make informed choices, embrace tough situations and have a sense of purpose towards career and life in
general. It has brought its desired effects too .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4280 27 1:159

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

No. of sanctioned Vacant positions

positions

No. of filled positions

50 18 32 Nill 9



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9333_ict_tools_1629958503.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Rahul Si ngh Assi st ant Devi Shankar
Pr of essor Awast hi  Sanmman
-2019
2019 Dr. Ani | Thakur Assi st ant CMSB
Pr of essor CERTI FI CATE OF
DEDI CATI ON 2019
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BLi bl Sc Nill Not conduct ed Ni |l Nl
due to Covid 19

BEd Ni |l Not conduct ed Ni |l Ni Il
due to Covid 19

BBA Ni |l Not conduct ed Nill Nl
due to Covid 19

BCA Ni Il Not conduct ed NI Ni Il
due to Covid 19

MCom Nill Not conduct ed Nill Ni Tl
due to Covid 19

BCom Ni |l Not conduct ed Nil I NIl
due to Covid 19

BSc Ni |l Not conduct ed Ni |l Ni |l
due to Covid 19

BA Ni |l Not conduct ed Nill Nl
due to Covid 19

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution is affiliated to S.K M U. Dunka which | ays enphasis on both
i nternal assessnment and external examination. Before the final / termend
semester examstarts, the internal assessnent in all the departnments’ in all
the faculties has to be finished. Different departnents in order to conduct the
internal exans snoothly coordinate with each other. The students are well
informed by different departnents with all necessary information such as date,
time, duration, venue and other related information well in advance through
col l ege notice board, news papers, WhatsApp group and sometines orally as well.
Students are inforned again and again so that they all appear in their internal
test. As internal assessnent is concerned, it is taken by the institution at
both UG level and PG level. In this Pandem c, internal assessnment is attenpted



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9333_Honours_recieved_1629958483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9333_Evaluation_1629958671.xlsx

to take through online node. The questions are set on MCQ pattern and the
topics covered are taken into account for setting the questions for internal
exam The internal test is taken with all instructions and regulation and it is
ensured that each of the students nust appear in their tests as to pass in the
internal test is mandatory here. Once, the final result gets published, there
is no scope of any correction and rectification. So, the internal test is
conducted with all seriousness and punctuality. After the conduction of the
internal test, the answers are evaluated within a week and those who failed to
secure pass marks, are asked to reappear in the internal. This process
continues till he or she passes the internal exam Miltiple assignments were
al so given to student’s topics were given in advance to enable themto prepare
Cont i nuous and conprehensi ve eval uati on were undertaken through class test
assi gnnent probl ens case studies and projects. Those students who di d not
performwell in the assignment were counselled individually and, when required
weaker student were given nore change to inprove their scores. This led to an
i mproved outcone as there was no | esser performin anxiety. Extra classes by
teachers and group cl asses on general but very inportant topic relevant to help
weaker students. Students involved in co- curricular and sports activity who
m ssed the first test could appear in the second /third round Mentoring
counselling cell in the department of psychol ogy provide student counselling
servi ce organi sed workshop to help student deal w th exam nation stress rel ated
i ssue. The details of evaluation process and their regulation are comuni cated
to the student as the begi nning of academ c session through notice and
circular. Departnments have al so taken steps to streamine internal exans. The
faculty also inform about the regul ation and evol ution process in the classes.
The exam nation nodel question papers are available at the college library. The
entire process right fromthe curriculumthe tinme table, the exam nation
schedul e and result are all sited on the official website of the university.
The college follow the guideline of S.K M University, Dunka. Preference of
faculty regarding dates of invigilation duties is taken and factored in while
preparing the duty.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar of any institution tells a |ot about the steady novenent
of the institution. This institution is a constituent unit of SKM University
Dunka and hence the institution doesn't have its own academ c calendar. It has
to foll ow the academ c cal endar prepared by the university which is neant for
all its constituent as well as affiliated colleges. The academi c cal endar is
framed by the university at the right point well in advance before the
conmmencenent of the acadenmic year. Wth the circulation of the academc
cal endar by the university, it beconmes obligatory to each and every coll ege.
Qurs too being a constituent college follows the university academ c cal endar.
Acadeni ¢ cal endar has been prepared for 2019-20 by the university which is
being followed strictly. As far the internal examis concerned, the university
does not provide or fix date for it. Rather, it is up to various departnents
fromdifferent faculties as to how and when the internal test shall be
conducted. But in every case, it has to be done before the filling up the
exam nation formfor the final/ termend exam The questions set for internal
exam are of multiple choice-based questions. The students are informed in
details regarding the date, time, venue etc. Through college notice board,
What sApp group created by the department and even through the | ocal news paper
As far external exam nation concerns, the university publish the notification
regarding this and the sanme notification is dissenm nated anong the students
t hrough the above said nedi unms. The Departnmental Committees neet twice in a
year. Records of minutes to be maintained, discussion to focus on syl abus
coverage, internal assessnent and any other matter. Paper wi se result analysis
is to be submtted by departnments along with follow up renedi al nmeasures which




are then discussed in the | QAC. Departnental calendars for the entire academc
year to be prepared in the first nonth along with budgets of activities and
purchase. Regular tutorial classes and class test are held to assess the |evel
of the student and guide themto performbetter G oup discussion, interaction
in the classes sinple and formal questions are asked to the student in the
cl assroom The doubt of the students is cleared by the teacher in the classroom
itself. Departments organi sed special tal ks workshop sem nar and conferences
regularly this helps not just them but al so expose students to the best of mnd
inthe field. Faculties are encouraged to participate in faculty devel opnent
programres, semi nars and conferences to keep thensel ves abreast with current
research in their respective fields. In order to develop the internal and
external personality of the students for their future recruitnent the college
organi zes the follow ng programes. The students in Vocational and Professiona
of Conput er Application, Business Adnministration, Library and Information
Sci ence and Education have to undergo on job training ,field research work
,sunmer internship as per the their course curriculum. Students in the
Educati on departnment have classroom teaching practice in their course
curriculum.they are allotted schools by the District Education Oficer.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ascol | egedeoghar. comi NAAC/ Pr ogr an®®20Qut cones, ¥20Pr ogr an?@0Speci fi c¥%20%20
Qut cones¥%®?0and%0Cour se¥%200Qut cones%02019- 20. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nl BA Economi cs Nl Nl 0
Ni Tl BA Engl i sh Nl Nl 0
Ni Tl BA Hi ndi Ni Tl Nl 0
Nl BA H story Nl Nl 0
Nl BA Political NI Nl 0
Sci ence
Nill BA Soci | ol ogy Nl Nil I 0
Nill BA Psychol ogy Nill Nill 0
Nl BA Musi ¢ Nl Nl 0
Nl BA LSW Nl Nl 0
Nill BA Phi | osophy Nl Nl 0
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ascol | egedeoghar. com’ NAAC/ St udent ¥%20Feedback%®?0Repor t ¥202019- 20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://ascollegedeoghar.com/NAAC/Program%20Outcomes,%20Program%20Specific%20%20Outcomes%20and%20Course%20Outcomes%202019-20.pdf
http://ascollegedeoghar.com/NAAC/Program%20Outcomes,%20Program%20Specific%20%20Outcomes%20and%20Course%20Outcomes%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9333_Pass_percentage_1629958986.xls
http://ascollegedeoghar.com/NAAC/Student%20Feedback%20Report%202019-20.pdf

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 NI L 0 0
Proj ects
M nor 0 NI L 0 0
Proj ects
Interdiscipli 0 NI L 0 0
nary Projects
I ndustry 0 NI L 0 0
sponsor ed
Proj ects
Proj ects 0 NI L 0 0

sponsored by
the University

St udent s 0 NI L 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

I nt er nati onal 0 NI L 0 0
Proj ects

Any O her 0 NI L 0 0
(Specify)

Tot al 0 NI L 0 0

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9333_Research_Fund_1629959300.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9333_Awards_won_1629959354.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9333_Incubation_centres_1629959381.xlsx

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Soci ol ogy 1
Econoni cs 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Tri bal Dr . Sudha Cont enpo 2019 0 A S. Col | Ni |l
Wnen and nshu rary Socio ege,
Nat ur al Shekhar —Cul tural Deoghar
Resource M Mahat o Scenari o
anagenent : of Tri bal
The Case Wonen in
of Lac Cul I ndi a
tivation
i n Ranchi
District
of
Jhar khand
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 Ni Il Ni Il NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 8 8 Nill Nill
nar s/ Wor kshops



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9333_journals_notified_on_UGC_1629959442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9333_Books_and_Chapters_1629959495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9333_Bibliometrics_1629959573.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9333_Index_1629959616.xlsx

Present ed 3 2 Ni |l Nl
papers
Resour ce N Ni Il NI Ni Il
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Al DS Awar eness NSS and District 12 55
Pr ogr anme Admi ni stration
Deoghar
Road Saf ety NSS 1 35
Worl d Tobacco Day NSS 5 45
Tree Plantation NSS 12 47
I nt ernati onal NSS 17 55
Yoga Day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS Vol unt eer

NSS Award 2017-18

on 24.09. 2019

Depart nment of
Youth Affairs

, Gover nent of
I ndi a, New Del hi

1

Nat i on
Devel opnent

Nat i onal
Leadershi p Award

Mahi | a
Pr ashi kshan
Sanst han ,a society
approved under

soci eties act 1860,

NI TI
AAYOG, Gover nment  of

| ndi a

Nat i on
Devel opnent

Pride of India
Award -2019

Mahi | a
Pr ashi kshan
Sanst han ,a society
approved under

soci eties act 1860,

NI TI
AAYQG, Gover nent  of

I ndi a

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9333_Faculty_participation_1629959673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9333_Extension_1629959869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9333_Awards_for_extension_1629961088.xlsx

agency activites activites
I nt ernati onal NSS Yoga Practice 17 55
Yoga Day
Pl astic Free NSS Cel ebrati on 12 240
Baba Nagri of 150th
Anni versary of
Mahat ma Gandhi
FIT India NSS Cel ebrati on 12 257
Pl og Run of 150th
Anni versary of
Mahat ma Gandhi
Rastriya NSS Beti Bachao 7 146
Bal i ka Di was Beti Padhao
Tree NSS Pl ant ati on of 12 54
Pl ant ati on Trees
Worl d Tobacco NSS Mot i vat i onal 5 45
Day March in
Adopt ed
Vil | age,
Si nghwa
Road Saf ety NSS and Hel met Rally 1 35
District
Adm ni stration
Deoghar
Al DS NSS Awar eness 12 55
Awar eness Ral | y
Pr ogr amme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Cl ass Room Teachi ng Post ponned 01/ 05/ 2020 30/ 06/ 2020 96
Teachi ng Practice due to
Practice Covi D 19
Onl i ne Nat i onal
Lockdown
On Job Proj ect on Post ponned 01/ 05/ 2020 15/ 06/ 2020 23
training Mar ket i ng, due to
Online Fi nance, Covl b- 19



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9333_Students_in_extension_1629961701.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9333_Collab_activities_1629961733.xlsx

Banki ng Nat i ona
Lockdown

On Job Proj ect on Post ponned 01/ 05/ 2020 15/ 06/ 2020 45
traini ng ASP, due to
Online HTM., SQL, Covl b- 19
JAVA, PHP Nat i ona
Lockdown

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nl NI L Nl
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3067450

3067450

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
O hers Exi sting
Val ue of the equi pnent purchased Exi sti ng
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Laboratories Nill
Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 16. 05 2016
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9333_Linkages_1629961767.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9333_MoU_1629961800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9333_augmentation_details_1629962965.xlsx

Service Type
Text 31000 1952700 Nl Nill 31000 1952700
Books
287 Nl Nl Nl 287 Ni |l
Ref erence
Books
e- Books Nl Nl Nl Nl Ni |l Ni |
Jour nal s Nl Nl Nl Ni Tl Nill Ni |
Digital Ni Tl Ni Tl Ni Tl Nill Nill Nill
Dat abase
CD & Ni Tl Ni Tl Nl Ni Tl Ni Tl Ni |
Vi deo
Li brary 10000 Nl Nl Ni |l 10000 Ni |l
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 38 1 1 1 0 8 7 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 38 1 1 1 0 8 7 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recordi

ng facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/9333_Library_1629965945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9333_e-content_by_teachers_1629966066.xlsx

899400 899400 722000 722000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

It is not only desired to develop the basic infrastructure whether it is
physi cal, academic or other support facility but also it is not |less inportant
to devel op nechanismto protect and safe guard them The college offers the
courses in arts, science, commerce and other professional degrees and has been
running in two different canpuses. The first campus conprises of Principal’s
chanber, account section office, general office, staff roomand few departnents
specially of arts faculty. Al the basic infrastructure required to run the
different offices existing in canpus one is very nmuch well maintai ned. The
class roonms and other offices maintain health and hygiene with the hel p of
regul ar cleaning by the staff concerned. In order to have a proper nonitoring
of the inflows of the outsiders, and other unwanted el enents there are security
personnel’s in sufficient number working in different shifts. Besides, there

are several close circuit television caneras are installed on different
| ocations in sufficient nunmber to capture the ongoing activities within the
campus. In order to keep the articles and other necessary physica
infrastructure in function, annual maintenance agreenment has been done with the
respective forns. At regular interval a team conprising of several teachers do
sudden inspection to see whether the things are in order or not. The principal
fromtinme to time supervise and nakes no conprom se in this connection who ever
so and whatever so, the person or the circunstances are. In the canpus nunber
two where the major departnents such as Science, commerce, education and other
prof essi onal courses are run, there is a very well-naintai ned security cum
noni toring system As The | aboratories are a key constituent of the practica
based courses in science and ot her professional courses, they are given a very
good priority. The | aboratories of physics, chenistry, Botany, Zool ogy are of
much hi gher standard that is very well maintained by the departnment concerned
and a good support system The |abs of Conputer science, the language lab is
al so kept on working snoothly. The | apidaries, drinking water system drainage
systemwi thin the canpus are also well maintained. Here al so sufficient nunber
of CCTV are installed in different |ocations. Both the canpus is filled with
greenery as tree plantation and other flower plants are planted for which
weeding is dine fromtinme to tinme. This in fact produce a very picturesque view
to the institution that stinmulate the teacher as well as the students and even
the visitors. Canpus 2 has well planned Botanical garden and Fl ower beds/
garden all around in canpus 1 and canpus 2. The institute maintains green and
clean ,eco-friendly and green canpus w th garbage bins placed as suitable
| ocations. The institution has appointed staff to maintain cleanliness in the
canpus The col |l ege has three I CT enabl ed class roonms and one fully devel oped
smart classroom Considering the technol ogical expertise in the demanding world
the teachers equip thenselves with the |atest devel opnent and various online
t eachi ng net hodol ogi es. The teachers thensel ves pursue different online courses
t hrough SAWAYAM MOCC portals.

http://ascollegedeoghar.com/NAAC/Procedures%20and%20policies%202019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution



http://ascollegedeoghar.com/NAAC/Procedures%20and%20policies%202019-20.pdf

Fi nanci al Support
from Q her Sources
a) Nati onal Post Matric 385 0
Schol arshi p by the
Wl f are Depart nent,
CGover nnent of
Jhar khand
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

I nt er nati onal
Yoga Day ONLI NE

21/ 06/ 2020

52

I nstitutional

Level

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Ni Il Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
53 53 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill NI L Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 560 BA, BSC, Al'l S. KM MCA, MBA, PG
B. Com BBA, Depar t nent Uni versity



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9333_Scholarships_1629966684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9333_Development_Schemes_1629966760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9333_Guidance_1629966791.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9333_Placement_1629967022.xlsx

BCA, B. Ed.

, Dunka,

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services 3
Any O her Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Tournanent 8.09.19 to

09. 09. 19

Activity Level Number of Participants
Col | ege Foundati on Day Col | ege 246
I nter Coll ege Badninton Uni versity 54

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

I ndira
Gandhi NSS
Pr esi dent

Awar d by
Depart nent
of Youth
Affairs,
New Del hi

Nat i onal

Nill

1

NiTl

Raj endr a
Kumar Saw

2019

Nat i onal
Leader
ship Award
BY Mahil a
Pr ashi ksha
n
Sanst han,
Soci ety
under NI TI
AAYOG and
MSME , GO

Nat i onal

Nill

Ni |l

Raj endr a
Kumar Saw



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9333_Progression_1629967040.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9333_Qualifying_1629967107.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9333_Activities_Organised_1629967845.xlsx

, New Del hi

2019 Nat i onal Nill 1 Ni Il Raj endr a
Rashtriya Kumar Saw
Gaur av
Sanman
Award by |
nt ernati on
al Youth
Soci ety,

2019 I ndi an Nat i onal Nill 1 Nill Raj endr a
Star Youth Kurmar Saw
| conic
Awar d by
| NDI A STAR
OF
RECORDS.

2019 I ndi a Nat i onal Nl 1 Nill Anam ka
St ar Kumar i
Passi on
Awar d

2019 Pri de of Nat i onal Ni Il 1 Ni Il Anam ka
I ndi a Kumar i

Awar d

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

5.3.2 Activity of Student Council representation of students on acadenic
adm ni strative bodies/comrttees of the institution (maxi num 500 words) |In our
institution in the after math of student’s union election a very constructive
student union council has energed. They have a very fair participation in al

matter related to academ ¢ administration internal discipline etc. So many
internal conmittees and internal quality inprovenent cells are there in the
institution. The students under the instruction and gui dance of the union take
part in the various programme of the college. The institution is dedicated to
inmpart quality education in a strict acadeni c and admini strative environnent.
It is commtted to maintain a healthy relationship anong the teachers, staff
and students. O f and on all the stakeholders viz. Teachers, staff students sit
toget her and di scuss the problens related to acadeni cs and i nternal
adm ni stration. Student nmenbers take the responsibility of planning, organizing
and executing various Inter-College activities. They help in nobilizing funds
and getting sponsor ships for conduct of events. They actively participate in
nost Inter Collegiate activities in the state and take the |lead in selecting
students based on their calibre and skills to formteans to represent the
Col I ege. They act as liaison between students and teachers. The student’s union
through their elected body get a fair representation in alnost all committees
and cells and hence they help the institution. The internal conplain comittee
which is constituted in the college as per the UGC guide lines to deal with the

conmplains related to sexual harassnent at the work place finds not only a

consi derabl e nunber of male and fenal e teaching and non-teaching staff but it
al so conprises of three nenbers from students el ected body. It all together
creates a very conducive and staff friendly environment inside the canpus.

Then, we have anti-ragging cell in the college which al so has been nade

mandat ory by the UGC and which is the call of the day too also finds optinmum
participation of the students through their el ected bodies. They along with the
teachi ng and non teaching nenbers of the cell keep a close vigil on such



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9333_awards_in_activities_1629968129.xlsx

possi bl e incidence and try their best not to arise such situation and thus
hel ps nuch the institution in making a better teaching |earning environment.
The institution has a very conmendable record in NSS and NCC activities. The
students are very much encouraged to take active participation in both the
segnents. Every year on an average two special canps are organi sed by NSS units
round the year other cultural activities are perforned by the students. Besides
several awareness programre is also conducted by the college in which the
student’ s union show their active participation and turn theminto grand
success. NSS and NCC which are specially ained at bringing a sense of
bel ongi ngness to the society and coll ege anbng the students. They do realize it
and through the institutional plans and activities offer a very positive
nmessage in the society and thus, they contribute to the nation as well as to
the state.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

37

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

A.S. Coll ege Deoghar is a constituent unit of Sido Kanhu Murrnmu University, Dunka
and right fromits inception has been conmtted to inpart quality education to
the students comng fromdifferent strata of the society . This has been
possi bl e not only because the institution is privileged to have a good nunber
of faculty nmenbers and non teaching staff rather it has becone possi bl e because
of joint efforts of all the stakeholders. The institution functions under the
university in the | eadership of vice chancellor. The principal being the head
of the institution is all responsible in all the activities —academ c,
adm ni strative and other affairs. The college functions properly working in a
nice collaboration with the different commttees at the college |evel and the
departnents are responsible for planning and executing main operationa
procedures in the institution. The college formally believes that achi evenent
of quality in every business of the college is necessary and no conpromi se
should be made in this regard. Right fromits inception, therefore all the
enpl oyees whether it is teaching or non teaching are very nmuch adhered this
vision. Every enployee at all levels has an opportunity to contribute with
hi s/ her innovative ideas |leading to the inprovenment of the institution in al
respects and there can be seen its results. Qurs institutions believes in
denocratic set up of functioning and hence in spite of being the principal,
head of the institution there never arises a feeling of coercion and any short
of pressure. The staffs never feel that they are conpelled nentally or
enotionally while performng their duties. The principal in order to |l et every
wor kK whet her academi c or admi nistrative commttees have constituted to | ook




after the matter. The academic activities are carefully carried out follow ng
the nmaster routine and, in sone cases, the departnmental routine framed by
respective departnent. Wiile the adnministrative activities are done with the
hel p of several commttees and cells. Qurs is a well-stocked library with
alnost thirty-five thousand books and other study materials has been bei ng made
aut omat ed under KOHA schene through the devel opnment comittees’ action are
taken regardi ng the purchase of books and other study materials and necessary
physi cal infrastructure. Not only the purchasing of the books but al so
purchasi ng of each and every itemin the college is decided by the coll ege
devel opment committee and then is endorsed by the purchasing commttee. Very
recently Covid-19 knocked at our doors and as a result of this the institution
has becone all cautious of our health hazards and we have already started
taking decision in order to neet the inpending challenges that may cone in our
ways. |In other words what short of problens the teachers, the students and al
associ ated woul d face, are taken seriously and extensive planning has been done
to neet the possible troubles. The adm ssion, exam nation and arrangenent of
cl asses are done al nost through online node with the help of conputers and
| aptop. This has enabled us to carry out the official work in nost efficient
way to conplete syllabus.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Adm ssi on of Students Once the result of the different
boards of fering hi gher secondary
exam nati on cones out, the adm ssion
process gets started. Earlier the
adm ssion in the college was an
internal matter which now has gone to
the court of university. The university
has a devel oped a centralised adm ssion
system where the student applies for
adm ssion. For the session 2019-20 the
adm ssion is initiated online through
the chancellor’s portal and offline
node the nunber of seats in each and
every departnment has been fixed by the
hi gher education. The college follows
the academ ¢ cal endar of the university
for the date of adm ssion exam nation
and results.

I ndustry Interaction / Collaboration Today is the age of science
technol ogy, industry and conmerce. In
order to keep the institution in pace

with tine it has been collaborating and
interacting with the local industries

as well as the industries situated
outside the district. The college is
basi cal |y undergraduate | evel program
for vocational courses BBA, BCA,
Hospital ity nanagenent etc. The
institutions send the pass outs of such
courses where they engaged and paid




according to their worth and need of
the industry. They have to go for
summer internship and | ocal industry
and then after the prepare report then
after the submt for BBA depart nent
nostly they have to go for banking or
the tourismdepartnent etc.

Human Resour ce Managenent

Human resource is the first and
forenost part of any institution. The
institution cannot have a proper and

snoot h running in want of optinmum
nunber human resource. Qur institution
is fortunate to have a team of
dedi cat ed human resource power. Though
the nunber of the enpl oyees both of
teachi ng and non teachi ng has gone down
in wake of the retirenent and
indifference of the government in
filling the vacant, the Coll ege
managenent encourages and notivate
staff to deliver their best and
endeavour for optimm use of hunman
resources including friendy work
culture transport environnment at al

| evel of functioning qualities

i mprovenent of the avail abl e non-
t eachi ng hunman resour ces.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

As far resources and study materials
are concerned, library in any academc
institutions plays a najor role. The
college library has a rich collection
of text books reference book is
general s and magazi nes for the students
and teachers. It has reading roons for
student as well as for teachers. For
I CT our college has 2 projectors 2
smart boards and have attached audio
vi deo system Class roomwth |ICT
facilities are for sone of the
departnmental mainly Vocational courses.
For the Physical infrastructure college
have to 2.69 acre existing and with
i ncluding 18 C assroom 7 Laboratories
one seninar hall and 20 Computers.

Research and Devel opnent

Research and i nnovation are one of
the vital paraneters for Institute’'s
grow h and devel opnent. CQur institution
be in a constituent unit and a
di stingui shed college is encouraged to
go for many research and devel opnent
programes. The college realizes its
onus too and hence is conmtted to
enhance its research standard. The
college is basically an under graduate
| evel college. Only department of
comer ce have PG courses. Sone faculty
menbers are involved in research work.




They keep on trying to organize

sem nar, synposium conferences,

| ecture series. A few of them have al so
been able to get approval for nmgjor/
m nor project work. They published
their research work in the reputed
national and international journals.

Exam nati on and Eval uati on

No curriculumis considered to be
conplete without a systematic
exam nation system and a proper
evaluation pattern. The institution
carries out the exam nation follow ng
t he gui delines issued by the
university. Wth the introduction of
CBCS senester-based curriculum there
are both internal as well as external
test and exam nation system As far the
internal exam The institution itself
conducts it and evaluation is al so
done. The external i.e. End semester
examis conducted by the university and
eval uation of the sane is done by the
uni versity. The notices regarding the
conduction of exam and publi shing
results are notified by the university
in proper ways.

Teachi ng and Learni ng

An academ c institution is mainly
known for its teaching and | earning
out come and believing in this Iine our
institution is comiitted to provide the
nost conduci ve environment for
excel l ent teaching learning. Al the
programes (General/Vocational)for al
the senester students college foll owed
syl l abus and acadeni c cal endar of SKM
Uni versity Dunka cl asses of
B. A, B. Sc, B.com and all vocationa
courses for all the senester of student
runs truly college follows the syllabus
conpletely as per the rule and
regul ati ons of the university the
different courses runs as per our
prepared master routine HOD of the
departnent allot specialised teachers
(as per department routine) for the
required topics nentioned in the
syl | abus.

Curri cul um Devel opnent

Since the institution is a
constituent unit of SKM University
Dunka, it follows the curricul um
devel oped and prescribed by the
uni versity. There is a board of em nent
scholars and a team of experts from
university, departnent as well as
different faculties belonging to
different colleges who after a w de
di scussi on and consultation with al




t he stakehol ders finalised the
curriculumand that is inplemented in
all the constituents and affiliated
colleges including ours. Tine to tone
preferably after each five years the
board takes introspections on ongoi ng
syl | abus and nake sone desired changes
and interpol ati on which nmake the
courses of study dynami c and according
to need of the changing tine. This also
makes the courses of study offered here
vi abl e and conpetent and keeping in
pace with the other distinguished
uni versities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

In order to plan for future
devel opnment both academ ¢ and
infrastructural and further carry out
successfully there are severa
comm ttees working shoul der to shoul der
viz planning conmittee, Devel opnent
comm ttee, purchasing conmttee,
cultural conmittee, building comittee,
academ c council etc. Besides many
cells to |l ook after the different
matters related, are also in function
The pl anni ng and devel opnent work are
first conceptualised and then executed
with the help of conmittees concerned
Thus, there is an effective planning
and execution of the work whether
academ cs or non academ cs. Finally,

t he works done are supervised by the
head of the institution i.e. principal

Adm ni strati on

The col |l ege has different
adm ni strative posts such as Princi pal
Bursar, Co-ordinators and different
officers. Different officials, if on
the one hand | ook after their different
assi gnnent on the other so nany
coordi nators appointed for specific
pur pose coordinate the different
departnents, sections and heads. Al
the matters related to i ncone and
expenditure of the institution
thoroughly | ooked into by the Bursar of
the coll ege. Wereas the principa
being the head of all sections i.e.
academ cs, adm nistrative, financial,
di sci plinary supervise. Admnistration
consciously tries to percolate its
vision and mission to a wi der cross-
section of society its prospectus for
exanpl e NSS NCC officers give their
adverti senment through poster and




websi te.

Fi nance and Accounts

There are different types of bank
accounts for different purposes and
whi ch are handl ed by the joint
signature of the Principal and the
Bursar of the college. Bursar of the
college is the executive of the finance
before himeach and every file rel ated
to all inconme and expenditure is
placed. In fact, he has got the
controlling authority over the
financial issues of the college from
the university Any kind of
di screpanci es occurring in the
financial matter is to be settled and
finalised under the rules and
regul ation I ed down by the University.
The col |l ege makes its own budget report
for estinmate expenditure before the
financial year and send it to
Uni versity.

St udent Admi ssion and Support

Admi ssion the college follows the
rules and regul ation of the university.
From sessi on 2019- 20 student
adm ni stration adm ssion in UG courses
ot her for general programes
(BA/BSC/ B. con) and also Mcomart for
t he vocational (BBA, BCA B.Ed.) watch
online or offline node conpletely. The
nunber of seats in each and every
departnment has been fixed by the
depart nent of higher education. The
coll ege follows the academ c cal endar
of the university for the date of
adm ssion, examination and results.
Presently the students willing for
taki ng adm ssion in UG and PG courses
in our institution have to apply on the
Chancel | ors portal opting their course
and choice as our institute.

Exam nati on

At the end of the session, fina
/termend exanms are held by t5he
university. The university notifies
separately giving all necessary
i nformation regarding the exam Before
the term end exam conmences, each
departnent from various faculties have
to conplete all the paraphernalia
related to the internal / sessional
exanms. The students are ensured to have
appeared in their internal test, so
that in no case their results be
i nconpl ete. After the publication of
final results, the college collects and
anal yses. data with the help of office
of the exam nation controller. A
graphic is constructed for judging and




anal yzing the data outcone.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Ni Il Ni Il Ni Il
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Nat i ona
Webi nar on Tech
nol ogy- enabl ed
Hi gher
Education in
| ndi a

19/ 06/ 2020

19/ 06/ 2020

Nat i onal
Webi nar on
Assessnent and
Acrreditation
Process By NAAC

15/ 06/ 2020

15/ 06/ 2020

FDP on
Managi ng Onli ne
Cl asses and Co-
Creati ng MOOCs

20/ 04/ 2020

06/ 05/ 2020

14

ARPI T Online
Ref r esher
Course in
Chemi stry,

01/ 09/ 2019

31/ 12/ 2019

90

One Day
Orientation
Pr ogr amme,
| GNOU

20/ 09/ 2019

20/ 09/ 2019
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Ref resher 1 12/ 11/ 2019 25/ 11/ 2019 14
Course in
I nformation
Technol ogyl

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Ni |

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

G C EW G C EW Post Matric schol arship
provi ded by the
gover nnent of Jharkhand

from E-Kal yan Porta

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

6.4.1 Institution conducts internal and external financial audits regularly
(with in 100 words each) Internal Audit:lnternal auditing has taken on a new
meaning as a critical conponent of college governance. Internal auditing has
evolved froma traditional financial auditing function to a risk-based auditing
function that provides assurance, advise, and insight in internal controls, and
governance. It is increasingly becom ng a necessity for preserving and
enhanci ng val ue of financial transparency in the funds allocation for various
academ c , physical infrastructure facilities ,organizing events through NSS and
ot her clubs and conmittees Therefore,Internal auditing is an inpartial,

i ndependent assurance and consulting activity that adds val ue and i nproves the
operations of a the college It assists in achieving its goals by inplenenting a
systematic, disciplined approach to evaluating and inproving the efficacy of
i ncome and expenditure, control, and governance systens. The mechani sns used to
noni tor effective and efficient use of incone are as bel ow. Before the
commrencenent of every financial year, Principal submts a proposal on budget
al l ocation, by considering the recommendati ons nade by the heads of all the
departnents to the Devel opnent Commttee, Al vouchers are audited by an
internal financial conmittee on half yearly basis. The expenses incurred under
di fferent heads are thoroughly checked by verifying the bills and vouchers. If
any discrepancy is found, the sane is brought to the notice of the Principal.
The same process is being followed for the last five years. The institution
carries out its internal audit through the different conmttees related too
finance. It is thoroughly checked and cross verified by the heads of concerned
committees. Then it is placed before the Bursar of the college who after going
through it again put his expert opinion on the basis of clause |laid down in the
financial statute. Al the data of incone and expenditure is closely nonitored
and that is briefed to the finance departnents / account section from where
after verifying reaches to the principal .Then, the |l egal adviser of the
col l ege along with the Chartered Accountant appointed by the college takes on
the issue and following all these processes the internal audit of the college
is finalized. External Audit: The external audit of the college is carried out
by the representatives of Auditor CGeneral of the state unit. After a consensus
is made between the A .G and the university officials the dates for externa
audit is finalized. It is a very rigorous a painstaking effort involving al
the officials, heads of the different commttee related to financial activity.
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The accountant and the bursar of the college are fully authorized to satisfy
each and every query nmade by the nenbers of the audit team This external audit
is an exchequer of each and every financial activity going on in the college
and thus brings total transparency. The Col |l ege conducts internal and externa
financial audits regularly. Annual internal and external audits of accounts is
done by Chartered Accountant, state approved Auditors. Tine to tinme state
governnent auditors also do the auditing work as the external auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L No NI L
Adm ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents are inforned about the rules ,regul ations, Master Routines and
facilities available for the conduct of various courses of the affiliating
Uni versity and college so that they can also participate in the |earning
process of their wards. 2.Parents are also informed about the course outcones
of their wards. 3. Feedback fromparents is taken which helps in inproving the
teaching |l earning process as well as the college infrastructure and
facilities..

6.5.3 — Development programmes for support staff (at least three)

1. Soft skill devel opnent programe for teaching and non-teaching staffs. 2.
Onl i ne adm ssion process for students has been inplenented office staff nmenbers
have been trained to work according to newrules. 3. W-Fi facility has been
provided in the coll ege canpus.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Preparation and Drafting of AQAR according to new format. 2) Faculty Menbers
are being encouraged to devel op research culture. 3)Stress is being given on
organi zi ng sem nars and Conferences to update and upgrade academ c activities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
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Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Regul ar
nmeet i ng of
I nt er nal
Quality

Assur ance

Cel | (1QAC)

19/ 07/ 2019

17/ 07/ 2019

19/ 07/ 2019

9

2019

Regul ar
nmeeti ng of
I nt er nal
Quality

Assur ance

Cel | (1QAQ)

16/ 09/ 2019

14/ 09/ 2019

16/ 09/ 2019

2020

Regul ar
nmeeti ng of
I nt er nal
Quality
Assur ance

Cel | (1QAQ)

17/ 01/ 2020

16/ 01/ 2020

17/ 01/ 2020

2020

Regul ar
nmeeti ng of
I nt er nal
Quality
Assur ance

Cell (1QAQ)

20/ 03/ 2020

19/ 03/ 2020

20/ 03/ 2020

2019

Showcasi ng
t he
achi evenent s
in
acadeni cs,
sports,
cul tural
activities,
NCC and NSS
pr ogr ames
and
honouri ng
t he best
perforners,
retired
t eachi ng and
non-t eachi ng
staff in the
ol den
Jubi | ee
Cel ebrati on
of coll ege
f oundat i on
day.

19/ 07/ 2019

30/ 07/ 2019

31/ 07/ 2019

254

2019

Initiation
of online
col l ection
of Feedback
from

19/ 07/ 2019

20/ 07/ 2019

30/ 09/ 2020

300




students and
al | other
st akehol der s

2020 Pr ogr ames 17/ 01/ 2020 24/ 01/ 2020 24/ 01/ 2020 146
on Beti
Bachao, Beti
Padhao f or
Gender sensi
tization,
awar eness
and
educati on of
Grl Child

Nill Pr oposal 17/ 01/ 2020 16/ 01/ 2020 17/ 01/ 2020 9
for
Regi strati on
on N-LIST
(Nat i onal
Li brary and
I nformation
Services |Inf
rastructure
for
Schol arly
Cont ent)

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 28 12
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness has becone a worl dwi de phenonenon now days.
Irrespective of geographical restrictions the countries throughout the gl obe
are fully concerned about this. Being a part of the humanity, we cannot help
our sel ves keepi ng al oof fromthese and hence we are also playing our part in

it. Qurs is an institution superadded in two canpuses and both the canpuses are
sprawming and filled with greenery. Al around the canpus within, there are
plenty of trees of different species. In order to make it nore conducive,
pl antati on of trees and ot her gardening plants has been taken as a nission
further. For this specific purpose, particular staffs have been depl oyed who
all the tine is dedicated for making it green and echo friendly. Environnent
Day, every year is celebrated with great ponp and show in order to create
awar eness not only anong the students but also to all the stakehol ders. Doing
so, we also send a nessage to the community. They are nade aware regarding
forestation and agai nst deforestation. Everyone is concerned of energy
conservation and thus the use of LED in place of general electricity bulb is
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referred. in both the campuses. In fact, the use of LED and other power saving
Iight system are encouraged. Mdre over the students, support staff and all
ot her associated try their best to ensure that no amount of electricity should
go waste. In order to avoid noise pollution, to updated version of silent
generators have been installed in both canpuses. Mreover, use of solar energy
through installing of solar plants in required size is also being taken into
our consideration. Besides, the students from NSS, NCC and even the B. Ed
trai nees take cleanliness drive at regular interval. Disposal of solid waste
materials both dry and wet are di sposed and reutilised as barny conpost for the
pl ant s.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for lift No Nill
Ranp/ Rai | s Yes 10
Braille No Nill
Software/facilities
Rest Roons No Nill
Scri bes for exam nation No 4
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar No Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/12/2 1 Al DS Al DS 59
019 D was Jagur ukt a
Rai | ey
Done by V
ol unt eers
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NI L Ni Il NI L
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Srawani Mel a 17/ 07/ 2019 16/ 08/ 2019 67
Pilgrim Sewa
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Pl asti c Free Baba 02/ 10/ 2019 02/ 10/ 2019 240
Nagr
Nat i onal Youth 12/ 01/ 2020 12/ 01/ 2020 140
Day
Rastriya Balika 24/ 01/ 2020 24/ 01/ 2020 146
Di was

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The College is located in a Sprawing and eco Friendly Canpus of 2.69 acre. The
following initiative taken by the institution to nmake the campus eco friendly
are --- 1. Initiatives have been taken in order to nake both canpuses nore and
nore green and eco friendly by planting nore and nore trees, plants, herbs and
other desired. 2. Every drop of water is precious. Keeping it in mind even a
drop of water is tried not to go in waste. It is channelized through a better
drai nage system where fromit is recharged and reused. The inportance of water
especially the scarcity of safe drinking water is taken into discussion in
/anong the community/ people. 3. Rain water harvesting and waste water
managenent system has been taken into account. 4. Disposal of weeds, wastage s
both dry and wet will be reused after changing it into barny conpost. D sposa
of solid materials conming out of the |aboratories and from ot her sources have
al so been categorised. 5. Wth the changing tinme, where technol ogy dom nates,
initiative have been taken to nmake our staff both academi c and administrative
adept in the use of conputers and other electronic gadgets. For this hand on
sessions for the enpl oyees are arranged regul arly.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Organizing sem nars and conferences — A S. Col | ege, Deoghar
has a long tradition of organizing result-oriented conferences, workshops and
sem nars. Wrkshops /Sem nars Conducted during acadenic year 2019-2020 1. As a

col | ege event ‘' CAREER FEST 2019’ was organized in order to offer students

i nsi ght about various career options available after graduation. As a part of
the event, a nunber of institutes set up their stalls in the college prem ses
and conmuni cated the details of various courses and careers to the students.
Intercol |l egiate Sem nar on various inter disciplinary subjects are conducted at

regular intervals in which the students irrespective of their streamtake
active participation and enrich their panorama of know edge on different
topics. First annual international conference of Forum for Interdisciplinary
Research Method was organi zed jointly by the P. G Departnment of Econonmics, Sido

Kanhu Murnmu University, Dunka and departnent of econom cs and departnent of
Soci ol ogy, A S. College, Deoghar in the nonth of Septenber 2019 in which nore
than one hundred and fifty participants fromvarious parts of the country as
well as fromabroad .It went on two days and becane very nmuch fruitful for the
students, teachers and research scholars as well. The success of the sem nar
captured a prom nent space in the |ocal news paper. The gist of the conference
has been accunul ated in the souvenir where in the abstracts of the concl usion
drawn of the conference can be still observed. A nunber of renowned experts and

researchers tal ked on various topics related to thene of the conference.
Kautilya Lecture series was organi zed by the departnent of Economics A S.
Col | ege, Deoghar where Lectured was delivered by the eminent prof. fromcentra
uni versity of Lucknow and nore than hundreds of students fromthe college were
benefited fromit. Besides, prom nent econom st of the region and Joint
secretary of Indian Economi c Association Prof. Nageshwar Sharma al so delivered
his lecture on stagflation. Sinmlarly, Emeritus Professor of UGC, Prof. Indra
Dev M shra al so nade the crowd attending the | ectures benefited. Cuest
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| ecturers were also arranged for commerce, BBA, BCA and students from
departnent of economcs on “Career Qpportunities in Banking and Tourism
Sectors” in July 2019. Deoghar is cultural capital of Jharkhand State
attracting tourists..A guest |lecture on “Human Resource Recruitment Process and
Conpl i ance” was organi zed in August 2019. The Teachers were encouraged to
accunul ate know edge specially the updates in their respective field by
allowing themto participate in state, national, international sem nar and
conferences and workshops too. Sinmlarly, the teachers rendering their services
as counselors in the college study center of the Indira Gandhi National Open
University participated in the Orientation Progranme organi zed by | GNOU
regional center, Deoghar. Such kind of activities is very stinmulating in fact
to enhance the potentials of the teachers. Promi nent personalities in the
concerned field to be nenbers of the advisory conmittee (National/
International). A neeting of the advisory committee along with the core
conmttee (Principal, Vice principals, Convener and Organizing Secretary)
menbers is convened to di scuss and deci de the specific sub-thenes to be covered
during different sessions, the probable resource persons and chairpersons of
various sessions and other nodalities. The commttees set tine-bound targets
and see that they are conpleted in given tine lints. Funds are rai sed by
approaching | ocal entrepreneurs, business houses and different governnent and
non- gover nnent fundi ng agenci es. The feedback is collected fromthe
partici pants. When a workshop / seminar is organized by a department, its head
seeks prior perm ssion fromthe Principal and the Managenent to conduct the
activity. In consultation with faculty nmenbers of the departnent, the theme and
outline of the programis decided. Subsequently, sub comrittees are forned and
tasks are allocated to them In case of intercollegiate activity, nearby
coll eges are contacted via enmail, by post as well as by tel ephonic
conversation. |In house students are informed about the activity by displaying
notice as well as by neans of announcenents in classroons. Problem Encountered:
Qccasional unavailability of resource persons at the [ast nonent due to
unf oreseen reasons, despite prior confirmation. Problens encountered in fund
raising at local level. Delay in obtaining financial support from funding
agencies. Consistent efforts required to pursue students to participate in the
wor kshop. In the Process of organizing such workshop, seminar, conference etc.
along with the teachers a huge nunber of students belonging to different socio-
econom ¢ background take active part. No doubt ours is an area thickly
popul ated with SC, ST, OBC and Economi cally weaker sections but as far their
thirst for know edge and organi zi ng such workshops, they are seen at their best
of spirit. This inculcates a deeper sense of understandi ng, accommodating and a
sense of bel ongingness to the institution as well as to the society. Thus,
taking all these factors into account, they can contribute nuch to the
i ndividuals and to the society in general this also brings i nmense happi ness
and satisfaction to the teachers and the institution. Best Practice 2:
Envi ronnent al Consci ousness A. S. Col |l ege, Deoghar right fromthe begi nning
gi ves nuch enphasis on greenery, plantation of the trees, environmental The
Deep Ecol ogy consci ousness enbedded for centuries in the Vedic Shanti Paath
points towards a civilization that val ued the environnent, the cosm c system
and all its inhabitants. The Col | ege encourages an organi ¢ connection with the
envi ronment that surrounds us. The aura of green and peace is exuded by the
very structure and anbi ance of the Coll ege. Thus, environnental consciousness
flows into a |longing and desire for Environnental Peace and Harnony. A S
Col I ege, Deoghar is blessed with a green cover also acts as |ive |aboratory
where the College community at first hand can gather enpirical evidence and
under standi ng of the inmportance of a sustainable developnent. It is a year’s
| ong programre to encourage the awareness and practices of sustainable
devel opment within a holistic vision of the environment and its relation to
soci ety. The programme ains to inculcate the understandi ng of deep ecol ogy
consci ousness and biodiversity, docunent it and devel op infrastructure which




factors in environmental considerations. Fol klore, songs, stories and activism
accounts related to environnent gives a boost up to us. The Geol ogy Departnents
along with the departnments of Botany and Zool ogy and Geography at its core, is
t he know edge and practice center to function as the pivot of such activities.
Tertiary support is provided by the ECO Club of the College in pronoting
envi ronment al consci ousness. The Green Cover of the College is val ued,
protected and nurtured. The gardeners are assisted by the College
adm nistration to maintain the Geen Cover and the trees and plants in the
Col l ege. Students are encouraged to grow plants and trees to encourage
awar eness, know edge and skill devel opnment around deep ecol ogy consci ousness.
Caring for Flora and Fauna, Water and Energy Managenent. Swacchata canpai gn and
outreach programes extending to nei ghborhood schools and areas. Songs and
stories about our ecol ogical understanding are presented in the public donain.
The ot her successes include Green Lab, Kitchen garden, Waste Managenment, Water
Managenent, Energy Conservation through Sol ar Panels, Leaf Conposting and Eco-
Friendly Structures in the Hostels, Canteen and the New AQAR May 2020, A S
Col | ege, Deoghar Mbst inportantly has brought all sections of the Coll ege
comunity together in the act of nurture and care of the flora and fauna of the
Col l ege. The students are mindful of their responses to environment in
di stress, and regularly engage in Protection Acts. The Col |l ege has successfully
nurtured its Green Cover and the Gardens. The Col | ege nmade a renmarkabl e
i npression at the University Flower Show and won several prizes in different
categories. The Departnent of Environmental Studies has continued to engage
students in extra-curricular activities such as Nature Wal ks, Environnent al
Qui z, Seminars and Field Expedition to protected areas for raising
envi ronment al awar eness anong the students. The Eco C ub of the Coll ege has
organi zed regul ar environnental awareness drives and canpaigns inviting
envi ronmental NGOs and groups. The Center for Earth Studi es has been an active
Research and Learni ng Resource Center. The Coll ege specially the departnent of
science has a Green club to provide students hands-on training on U ban and
Organi ¢ Farm ng. The Col | ege has been working to achieve the status of being a
Wast e Neutral Canmpus. Al round attenpts have been made to ensure that no solid
wast e | eaves the canpus. The leaf litter of the Coll ege canpus and the waste
fromthe Coll ege canteen are converted into conpost and used in the gardens of
the Coll ege. Waste paper is collected and recycled. The G een Cover of the
Col l ege is valued, protected and nurtured. The gardeners are assisted by the
Col l ege administration to nmaintain the Geen Cover and the trees and plants in
the College. The Col |l ege nmade a renmarkable inpression at the University Fl ower
Show. The Col |l ege continues to maintain its existing associations and create
new associ ati ons for providing exposure to the students about contenporary
| ocal and gl obal environnmental challenges. To sumup A S. Coll ege Deoghar is
all conmitted not only to help the environment grow clean and safe but also it
through all possible neans and its limted resources has been conmitted to
impart val ues and responsibilities to all its stakeholders. Students are the
backbone of our future.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

A.S. College stands apart for its inclusiveness, the ability to take people
fromdiverse sections along together and nmake them feel inportant contributors
to the world they live in. Various gender forunms headed by the Wnen
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Devel opnent Cell ensure that our wonen students see thensel ves as enpowered
st akehol ders in every aspect of social living and our young nmen realize the
i mportance of men and wonen wor ki ng together. Qur notion of gender equality
i ncludes a trenendous sensitivity. The endeavor is to make our students
understand and pronote pluralistic, multicultural aspects of their country. The
approach i s augnented by unparalleled Qutreach prograns, serving the
underprivileged to ensure that they create a better nation than the one they
inherited. Qurs being an area thickly populated with S.C., S. T. and ot her
backward cl asses whi ch again include nany from economically backward cl asses,
enough enphasis is laid on their social, cultural, political and psychol ogi ca
devel opnment. They are encouraged to get rid of their conplexes are nade aware
of their rights due fromthe society and ultimtely fromthe constitution. At
regular intervals the students are nade aware of the changing tinme and the need
of change expected in themthrough various programmes. The governnent right
fromthe local bodies to the central governnent have | aunched various welfare
schene which they many a tines are ignorant of. They are made aware of such
wel fare schenme so that they can get maxi mum benefits. Long back in the year
1969, it was the dreamof the than visionary Dr. H Narayan, the founder
princi pal who brought this institution into existence. Wth the vision and a
handful of teachers and Iimted resources, he made his dreamtrue. In the
beginning, it was started as an evening college with a very small nunber of
students. Initially, it was taken primarily as a college neant for the study of
commerce. Wth the increases in nunber of students, it turned into a full-
fl edged day college. Then it was flooded with the students fromdifferent
quarters of the society opting different subjects under different faculties.
Thus, it provided a wi de panorama of learning to the students offering a
mul tiple of options and becane a first choice to take adm ssion in. After a
short span of tinme, it got affiliation to the then Bhagal pur University,
presently known as Til ka Manj hi, Bhagal pur University. Gradually, it was al so
allowed to offer studies in Arts, Comrerce and Science. Apart fromteaching
general courses, presently it offers study in many professional courses such as
Bachel or of Business Administration, Bachelor of Conputer application, Bachel or
of Education, Bachelor of Library Science and are running in full swing. In the
year 2015 a new feather was added to its cap when it was given perm ssion by
m ni stry of Human Resource Devel opnent and University Grant Commission to start
a new di pl oma course in Hospitality Managenment. Wrthy to be nentioned here is
that it was the solitary institute not only in the region but throughout the
state to pursue such a distinguished course catering

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Qurs is an institution, the society has s a | ot of expectation from It is
trying its best to cone up to the expectation of the sanme too. Mich has been
done, yet mles to go. Education nust inpart vocation and |ivelihood besides
i mparting know edge. Hence, it is |ooking ahead to collaborate and make a vi brant
relationship with the local and gl obal industries.The college will regularly
publish its annual nmagazine which will provide every fact and information about
the institution at a glance. It will be a focal point for the institution in
sessions to cone. Wth the changi ng need of the hour ICT facilities, nunber of
smart classes, digitization and autonmation of library will be taken on top
priority. Traditionally, the teachers were expected to possess teaching ability
based on the content know edge and teach students in a manner they thensel ves
were taught by their respective teachers. Over the | ast few decades, education
has evol ved significantly due to many factors such as energing variations in
educati onal standards, changi ng goals and outcones achi eved, day to day
advancenent of new t echnol ogi es and vari abl e approaches towards educati onal
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theory. As a result, teachers in these tinmes are expected to be nore resourcefu
than they were earlier. Faculty devel opment progranmes provides opportunity to
every acadeni c/teacher to upgrade their domai n know edge, becone aware about

| at est devel opnents taking place in their subject and allied areas and acquire
new skills in devel opnent of educational content and delivery. These programes
hel p in capacity building of teachers and pronote institutional effectiveness in
delivering and devel opi ng educational programs and curricula. Qurs is an area
thickly popul ated with people belonging to SC, ST and O her Backward C asses. So,
the students vary in their social, econonmic and intellectual capacity. A specia
cell will be attenpted to nmake, so that the disparities anmong them nay be
dimnished. It will help the students in yielding better results which will be
laurels for the institutions. There seens an urgent need of m nor and ngjor
projects to be taken by the teachers fromthe government and non gover nnment
agenci es. The output of these projects will be an asset for the institution as
wel |l as the society. Last but not |east since we are a part of the society,
programes related to public awareness will be extended nore and nore to the
society, so that it will have its desired effects. Besides plantation and
beautification in and around the canpus will be taken as a mission and it wll
also be a prior duty of the institution. Last but not the least, in order to
translate the future plans in to the reality there will be a summt aimng at
sensitizing the stakehol ders on inproving the quality of teaching |earning
process through harnoni ously bl ending the pronotion of research and innovati on,
use of Digital Learning Resources with mnimzing the digital divide Teachers
Training for new recruitnent, Learning Qutcome based Curricul um Framewor Kk,
vocational i sation of H gher Education coupled with Apprenticeship Pronotion and
creating awareness about ethics in teaching and | earning.
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